The Code of Conduct of the Summer
School for Astrostatistics in Crete

Please behave professionally and be kind to others. The organizers are
committed to making this meeting productive and enjoyable for everyone,
regardless of their traits, and expect all participants to do the same. All forms
of harassment will not be tolerated, and will result in actions on behalf of the
organizers. Please report violations of the code of conduct immediately,
following the instructions on reporting. See sections below for more details.

Traits

Nationality or ethnicity (e.g., race, country of origin, citizenship, alienage, ancestry).
Gender (sex, gender identity/expression, sexual orientation/preference).
Physical condition or appearance (e.g., color, body size, age, pregnancy, medical
condition, physical/cognitive disability).
Personal beliefs (religion, political affiliation, philosophical beliefs).
Socioeconomic status (e.g., employment, economic status, current or former
participation in the uniformed services).

e Personal life (e.g., partnership or marital status, lifestyle).

Forms of harassment

e Words, signs, jokes, pranks, epithets, slurs, or negative stereotyping directed at the
expense of individuals or groups based on their traits.
Unwelcome and uninvited attention or contact.
Intimidation, inappropriate physical contact, threatening, violence, stalking, shaming,
or bullying.

e Display or circulation of written or graphic material that denigrates or shows hostility
or aversion toward an individual or group.
Real or implied threats of physical harm or professional/financial damage.
Photography or recording of an individual without consent.
Sustained disruption of talks or other events.

Actions

Depending on its nature, a violation of the code of conduct (see below) will result in one of
the following actions:

1. Warning: The offender will be asked to cease the harassing behavior.
2. Expulsion: The offender will be prohibited from attending the current and
subsequent meetings, without any refund or issuance of a certificate of attendance.



The decision to issue a warning or expulsion will be based on: (i) the severity of the offense,
(i) any requests made by the reporting party, (iii) potential future impacts on the meeting and
future editions of the School, (iv) whether the action was deliberate or unintentional, and (v)
the response from the offender. In the event of a warning, any subsequent reports or failure
to comply will result in immediate expulsion.

Reporting

To report any violation of the code by any participant (including students, teachers, teaching
assistants, or organizers), please send an e-mail in confidence to the designated ethics
representative, Carolina Casadio (ccasadio@ia.forth.gr) or fill out the anonymous Google
form shared in the Slack channel of the Summer School, which is configured not to collect
e-mail addresses, and is accessible only to the representative. The reporting party's name
may be included in the anonymous Google form if desired. The identities of the involved
parties will not be disclosed to the organizers of the school until an action is decided.

We strongly encourage reporting any offense towards other participants (i.e., bystander
intervention), regardless of whether the victim has already reported the offense or plans to
do so. This helps protect marginalized parties and ensures more comprehensive reporting of
incidents. Bystanders should not seek permission or risk disclosing their intervention to the
victim, as it may make the victim feel targeted.
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